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Enrollment and Training
Requirement

Blended retirement system post test answers. Blended retirement system quizlet. Blended retirement system pre test answers.

Connect with the personal finance of MFLN Online! MFLN FINANCIAL PERSONAL MFLN FINANCIAL PERSONAL @MFLNPF PF SMS ICONSPF SMS aCONES 38 39. PERSONAL AND PRENETY 30 THE BETTER APPLICATION SYSTEMS 2017 to 2.5 x (AC) and 0.5 x (RC) at 12 YOS AN and the member of the AC E-7 service would receive US $
4,088.70x 2.5 = US $ 10,222 CP a member of SERVICE RC E-7, would receive US $ 4,088.70 x 0.5 = US $ 2,044 CP 31. PERSONAL AND READY 50 UNIFORMIZED SERVICES OPENING SYSTEM MIXED WHY 4,320? A ¢ 4 A ¢ Contract of December 20, 2017 (Diems) - commissioned on May 23, 2019 - The first day of service is June 1, 2019 (PEBD) -
Member © Avrah, BRS OPT-IN ELEGABLE-EMINTE 30 DAYS AP3S PEBD TO DO OPT-IN ELECTION 1 2 3452017 2018 2019 A ¢ & A ¢ Subscription Agreement August 31, 2017 (Diems) -Basic training reports on December 1, 2017 (PEBD) -Member is the avant, BRS Opt-in elegable ¢ Ady A A ¢ A Ady Affe To make an opt-¢ election election A ANT ¢ A
Ady A, August 31, 2017 (diems) A ¢ 4 A ¢ Member © Avrah, the BRS Opt-in Elegable A ¢ 4 A ¢ has the remainder of 2018 to do the opt-in election A ¢ aferences January 31, 2018 (Diems) ¢ a A ours Betime Training on February 14, 2018 (PEBD) ¢ Contract of January 5, 201 8 (Diems) - Ordered May 23, 2019 ¢ a & € the first day of the service is June 1,
2019 (PEBD) - ¢ Member AMON IS AUTOMATICALLY REGISTERED IN BRS DIEMS E PEBD Before 1 January 2018, the late entry program crossing 2018 new adhesion on December 31, 2017 Cadet/Midishipman with contract before December. ¢ aferences é é (a) in general ". According to section 12733 of this title), you can elect ... 51. PERSONAL
AND PRELY 12 The Mistory System System of Grely Greening System Nona Classified MyPay Opt-In Visit MyPay. dfas.mil, click "OPT Combined Retirement System in Aferences aferences Payment Account 1 2 claim that you have completed BRS OPTA-IN 3 CONFIRME. That you understand that the decision to choose is irrevocable 4 Address of
Review of File, double and check the box indicating that you "understand" that I am opting for the retirement system mixed and is one Irrevocable Decision-Verify if the correct information is correct and click "Yes" to choose or "no" to cancel transactions 6 a smartdoc the email will be sent to check your Option Decision; Update your TSP contributions
on MyPay Note: Direct access to Marine online and Coastal Guard has similar processes, but the seeking canvas Different 13. 39 40. PERSONAL AND PROFECTION AND THE MIXED REMOVAL SYSTEM Mixed System of Personnel and Prontecting #blendretientation 43. Fill in the evaluation and the Public Test in: SV 5AXEBA9LEW1ECV7 must pass
Pu3s-Test with a certificate of 80% or more to receive. Personal and ready 49 Uniform Services Mix the retirement system not classified opt-in eligibility, which serves on December 31, 2017 if the active component less than 12 years of service reserve component less than 4,320 points can carry the obligation training of BRS on CY17, as on December
31, 2017: in CY18 why 4,320 points? ARMENDS FROM NOVEMBER 20, 2017A£4££44a£4af £ £ £ £ £ now of the retirement system Mistents of AMBAAO. The classified in the automatic relationship on the date of the initial input BRS in the = A ¢ aferences € ! or later, automatically covered by BRS A ¢ 4 4 A ¢ automatically rolled in TSP with 3%
of individual contribution to 60 days can contribute with with Early 60 days - may increase/decrease individual contribution at any time - automatic contribution of 1% of the government starts in 60 days - corresponding government contributions (contribution Corresponding (additional 4%) starts start by the conclusion of 2 years (measured from
PEBD) ¢ a A¢ automatlcally reeved every year if you are not contributing to TSP 17 . The course is mandatory for all identified as a € ceElegable to choose 'new access course: facilitated course for members entering the service or apart 1 ]anuary 2018; highlights the new components BRS com a2Nfase in TSP. or in addition to personal and prompt. £
Afaaffaaafaffafa€aactaaf e e aference Retired remuneration base is the day of the highest 36 months of payment to a member with equivalent degree and years of service (based on PEBD) would receive in active services: ¢ & A ¢ pupadmen that the limb serves to at the retired reserve - ¢ A Adyls based on payment granames when
member becomes elegable for retired payment 27% x $ 8,900.50 = US $ 2,403.14 MONTHLY RETIRED PAYMENT OF 2015-0-5 in 28 2016-O on 28 2017-0-5 above 30 a & & 4 € COM -The regular retired salon starts at 60, although this can be reduced as low as the 50 years with a particular credible service performed after the 2008, CSB/REDUX, the
share In blue it shows the range of rates considered by the working group after the departure and the rate of the rate. 31, 2017 With a contract apos December from PF SMS ICONSPF SMS ICONS 1 Learn.Extension.org/events/3180 This material is based on work supported by the National Food and Agriculture Institute, US Department of
Agriculture and Family Propancies Writing. MILITARY, US Department of Defense under the Promentation No Member 2015-48770-24368. Personal and ready 7 The uniformed services combine the retirement system not classified, TSP DOD DOD contributions 1% in TSP DOD combining TSP of 4% TSP gains of 4% retirees Defined annuity beneficial
calculated as ¢ & & € A € should serve at least 20 years - Mixed retirement system, combines: ! Defined annuity becomes - automatic and combining the military the military retirement beneficial 2.5% x x x base Retiredpay Base 2.0% x x X retired base Retiredpay 85% of all qualify - 60 days apost 60 days apost 2 years apd3s 20 years of retirement
includes fixed sum option 8. PERSONAL AND PRODUCT 44 UNIFORMIZED SERVICES MIX RETIREMENT SYSTEM NOT CLASSIFIED 2017 PAY BASIC 45. PERSONALS AND PRODUCT 51 uniform services mix retirees to the types of retirement not classified as not classified and members of the National Guard and the Rese RVA can qualify for
regular retirement or non-regular retirement retirement non-regular. The salon begins on the first day of the 1st moms after retirement is a 20 years of qualification of ¢ Ady ¢ A isoner Aify “Qualification of the year means 50 or more points of any kind (active service, in, adt, IDT, duty honors, points of association etc. SERVICES Mixed retirement
system T.P. NOT RATED 2 REQUIREMENT OF REGISTRATION AND TRAINING 10. GOV $ 1.0 billion/year Economy of intermediate PDR 8.5% (Distribution of 25% larger than CSB/redux pdr) 6.99 is consensus is that predicted behavior with a fixed permanent distribution of PDRs shifts for a factor of about 25% compared to £ o with CSB/ REDUX
200 A ¢ 1000 ¢ 800 ¢ 600 ¢ 400 million years/ year ¢ ¢ ¢ 10 years. PERSONAL AND PROFESSIONAL 31 The Uniformed Services Mixed Mixed Retirement System Objective NOT CLATED OF CP, Example 0 5 10 15 20 25 30 0100020004000500060006000 Ans years of service. Conf rept in the Soma Soma, without TSP, N& £ o CP % CH In Force ¢ '8.7,
7.7, # Ch Bef 20 aferences'5553, # CH AFT 20 ,, aferences'2390 Basine CP % CH In Fora§ A é t 5.7, # ch bef 20 ¢ € 1 '3695, # CH 20 A ¢ é ' 1513 Base line ndal6 conf REPT no fixed sum no expected retention of CP of Examination Officers Based on the reduced multiplier 0 5 10 15 20 20 20 20 20 25 30 0100020003000500060007000 years years of
service number of the Officer of the NDAA16 Conp Rept 4pct TSP corresponds without fixed Soma % Ch in Forasa 0.2, # CH Bef 20 280, # CH AFT 20 A ¢ '109 Baselina ndal6 Confript 4PCT TSP In the fump no retention of extent -based EXTENCER officials + TSP predicted with extent officers' retention. Multlply -based R reduced + TSP + Payment
of continuing other baos and incentives in the middle of the career, the continuing salon is a retention tool The payment of continuing continuation is not withdrawn and is paid nor is it payment is a restoration in the reduction of the retired salon because of the decrease £ Multiplier 32. Personnel and ready ¢ a A ¢ Payable & s 8, but more than 12
years of service ¢ Ady ce Ady A A A *: 2.5x to 13x Monthly Basic Pay (RC: 0, 5x to 6x) * Active Guard Reserve (AGR)/ Full Time Support (FTS) Receive payment fees of CA - Elegability/ Obligation: A ¢ aferences between 8 years of service, but more than 12 years of service "" in return for a mandatory service A ¢ & A ¢ amount: A ¢ 4 A ce A ¢ of active



service ( including AgR/FTS/AR) A ¢ 2.5 to 13 times the monthly payment of the member of the service service ¢ & & A ours pay 't' ' -0.5 to 6 times the basic payment of the member of the service as if in active service-determining the payment fee: "Each service publishes each service published PC Requirements Experienced PC Service The time, and
requirements of obligation-Investing/Taxes is a " The equal installments throughout years - CP can be invested in TSP. The computer-based course was launched on January 31, 2017. Connecting Military Famlly Service Providers and Extension Professionals COOPERATIVE is research and among themselves through engagement of online learning
opportunities online MilitaryFamilies.extension . Org/Webinars 3. If the compliance on December 31, 2017: ¢ 4 4 € ¢ 4,—~ Ady Ady ”in the current retirement system - no one will be automatically movedto BRSa ¢ AA¢AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA ours. Elegable or BRS Automatic or automatic or before
December 31, 2017? Today, the assistant director of Andrew Corso's military compensation, Andrew Corso, retired and annuant payment project wool for the implementation of of mixed retirement of the unified services. A “Paid Status, ¢ aferences, see the previous slide 18. MFLN PERSONAL PERSONAL PROM*“ EVENT Event Fiscal Tips for PFMS
that works with Military Famaiah - Tera - February 13, 2018 - 11:00 ¢ 4a € ¢ € | 12:30 Ady ison A ¢ 4 € ¢ aference € | Org/Events/3191 for more information on MFLN's personal finances, go to: MilitaryFamilies.extension.org/pessoal-finance 40 41. Personnel and ready 32 the uniformed servants mix retirement system not classified. It can elect a fixed
amount of 25% or 50% in retirement - present value with a discount of retirement to 67 years of age, at 67, returning total annuity ¢ a € lying collices £ 25% or 50% of the present amount with future retirement payments - calculating the fixed amount "calculated from the retirement date (or receipt of retired national payment members of the Guard/
Reserve Service) © The Total Age of Social Security Retirement A ¢ & A ours Timeline of the Fixed amount to request to your service at a delay 90 days before retirement (or receipt of retired payment by National G The members from the reservation and reservation) paid for 60 days after retirement - discount rate ¢ Ady Ady ¢ Ady ¢ A ¢ aference !
Card annually and announced in June of each year for the following year ¢ Ady ce't 4 € £ 2018 Rate: ¢ 4 A ¢ Implications/Implication TAX ES A Ady A ¢ You can receive fixed payment in four installments in four years 2018 ©: 6.99% 33. ¢ & A ours A ours A € In this example, the member It is due to US $ 1,400,040 in retired salon between military
retirement (38 years) and reaching the total age of retirement (67 years), but: "Only half of the retired salon to each mother The 67 -year -old - receiving US $ 700,020 deputy US $ 1,400,040 AA€ce Ady a “Would you choose to receive $ 200,000 today or 30 years in payments that total US $ 700,0007? Aferences 37. 31, 2017 Notes: (1) With a diems
on or before December 31, 2017, whose first day of commissioning (PEBD) is on or aparts December 1, 2018, can receive an extension of 30 days from the electoral period to Ensure that the member is not less than 30 days after the PEBD to make the election of option. PERSONAL AND PRODUCT 20 The combined retirement system of uniformed
mandatory training serials do not be completed by: "Knowledge online joint (CAC)" Military One Source (source (source (source) not qualified for CAC) in groups of learning management systems in groups via DVD and facilitator-development with accredited financial professionals and leaders of service training © Pra © and Test Test ¢ & A ours
Learning Checks guarantee the transfer of knowledge-takes approximately 2 hours to complete online In/launch.html 21. Personnel and ready -to -go 45 The Uniformed Services Combined retirement system not classified at 3% contribution to TSP 46. Personnel and ready -to -12 -year -old component. SERVICE RESERVE COMPONENT LESS THAN
4,320 POINTS CAN TAKE OPT-IN Mandatory Training at CY 17 ENT £ o, on December 31, 2017: at CY18 why 4,320 points? - Reserve / waiting reservation / waiting reserve for waiting? PERSONAL AND READY THE SERVICE FINANCES/PAY OFFICE PROCEDURE OF FIXED SUM FOR DFAS at least 30 days before formulatory retirement card 2656
DD SUBMITTED OF DATEDFAS DATEDFAS PAY PAY SEMPLO 60 days after retirement or eligibility date to receive retirees 36. 19. PERSONAL AND PRODUCT 23 The retirement system mixed from uniformed services not classified will be registered annually to 3% if it is not contributing to the initial TSP TSP INDIVATE/ON AUTOMA AGENCY /C
Contributo/on agency length ,contribute/in total monthly purchases - contributes/in 0% 1% 0% 1% 1% 1% 3% 2% 1% 2% 5% 3% 1% 3% 7% 4% 1% 3.5% 8.5% 5% 1% 4% 10% Defined contribution Note: Currently, members who choose to see corresponding contributions immediately- Members who choose to choose BRS: "Without a percentage of
pattern contribution, it should allocate a percentage of its own salon percentage through MyPay or Navy online" of the 1% government and atn © 4% of the correspondence begins the close period of payment - members that are automatically enrolled in BRs: 'The percentage of contribution default is 3%, starts 60 days after the PEBD can contribute
voluntarily earlier or using the TSP-U1 Formulum; You can adjust the percentage of contribution at any time, the government automatics starts 60 days after the pebd- at 4% of correspondence starts after 2 years of pebd not subject to inscription Annual Automatic 24. Personal and Ready 22 Uniformed services mix retirement system T.P. 3
acquisition and account options 23. 31, 2017 after December. Personal and ready 25 The uniformed services mix retirement system not classified 2 years of the 25th of the 60 days 60 days the correspondence starts from benas comments comment commenting on “XIMAS PROMUT PAYMENT “S OPT-IN IMMEDIATE APFOOD PAYMENT PAYMENT,
APPEALS THE OPTION OF 2 YEARS, BEGINNING THE 25th MOTHERS OF SERVICE IMMEDIATE ACCORDING FROM 2 YEARS OF UNTION OF THE 25th MOTHERS OF SERVICE 2 years beginner of the 25th minor of the opt-in member serving on December 31, 2017 new access10ns that enter or apart January 2018 ... NS starts at 60 days More
auto auto auto automatic 26. Personal and ready value $ 50% of the retired payment future to 67 years 2018 the discount rate is: 6.99% 34. Personnel and prompt 14 Uniformed § Mix the retirement system not classified classifieds categories of special options A ¢ 4 A ours ¢ ¢ A,— & “Irving” as of December 31, 2017: ¢ Ady ¢ aferences Ady Ady A,— a4 A
A current retirement system is A A ANT ¢ which means to be & € ceServivando € from December 1, December 1st. T.Pica N& £ o BRS Basics 7. 15. Personnel and ready -made Director of POLICY OF MILITARY REMUNERATION OF THE VICE OF VICE OF DEFENSE SECRETARY (MILITARY POLICY) January 16, 2018 5. PERSONAL AND PRENESSION
37 UNIFORMIZED SERVICES Mix Retirement System Questions not classified Facebook videos Brs dvids hub 38. El on June 1, 2016. late entry program? Nothing and was covered by the inherited system choose the combined retirement system or 12. Personal and ready 17 the uniformed services retirement system mixed not classified RC elegable
for BRS? 5.7 AVG. Design at © 2.7%rate, all rates expressed as real rates that this slide shows an overlap of the potential government discount rates (medium) with expected retention impacts ( Left) and potential government cost economy (lower) based on Vain Personal Discount Studies 7.5 ours 2.5 ¢ 3.0 3.5 4.5 5.0 5.5 6.0 ¢ 7h. YEAR MATURITY
TO THE UNION OF RETURNING RETAINTING RETAILING FIXED FIXED IMPACTS BETWEEN 20-25 YOS 43 MOTH. - Cadets / m11ysh1pmen9 Personal and ready the uniformed servants mix retirement systems comparison Ady ¢ A ¢ A isoner can Being used by an active, national and reservation guard is A A ¢ allows you to opt for elegable members.
£ o0 ¢ a&aA ¢ allows active members to project benefits from the reserve service if they are thinking of changing in the future 48. A ¢ & A € can opt for ¢ & € new accesses in or after the people of January and ready 46 the uniformed services mix the retirement system not classified 5% for TSP 47. Reserve of the extent of the reserve of the extent A ¢
Ady ¢ A isoner reserve of the Force of the Navy Reserve navy reserve ¢a A ours ¢ Ady ¢ A ¢ aferences reserve + SA&2 of Commissioned Public Corps Active Guard / Reserva Full Time Support (AgR / FTS)* Active Status Reserve Status List of the Waiting Reserve (IRR) RC Rules for Opt-In-Siga Eligibility The CA rules for payment of continuing A ¢ & A
ours unit reservoises of the drilling unit. Augmers (IMA) ¢ & A ours ¢ A,— 8 “Driving reservists Aferences A “Traditional Guardesmen Ady ours A ¢ 4 A ¢ A ¢ Ady ce A A ours may choose to return to the ¢ & Ady “Paid Status ¢ Ady ¢ A ¢ 4 4 € 4 & £, - of the selected reserve, but some conditions for AgR/FTS differ in BRs so that they are listed separately.
PERSONAL AND PROFESSIONAL 27 UNIFORMIZED SERVICES MIX RETIREMENT SYSTEM NATE CLASSIFIED 4 CONTINUING SALLECTION AND FIXED REDUCTION 28. PDR ¢ Reeded ¢ 1000 ¢ 800 ¢ 600 ¢ 2, 5 5.0 7.5 7.5 ,CSB/REDUX PDR PDR PDR +0.5% aferences +0.25% &ferences -Am A € A A.25% 4,4 +1.0% 4,4 0 aferences +0.5%
dference aferences- Aferences -3,A ¢ 4 € A.5% ,7.5 5.0 ADVOGATED Official 7.4 AVG. 31, 2017 in or before December. PERSONAL AND PROFESSIONAL 5 The uniform services mix the learning system not classified 1 ¢ aa € ¢ € | € | BRS (BRS) BRS (BRS) BRS BOSTIC COMPONENTS COMPARE THE BRS WITH RETIREMENT SYSTEMS LEGADORY
2 - REQUIREMENTS OF REGISTRATION AND TRAINING - Understand who is affected - Identify the process to choose to choose to choose A ¢ Identify the factors that determine whether a member is elegant or automatically inscribed in the BRS-Identify how the registration status affects the benefits under the BRS-determining which training
course (s) a member should Conclude ¢ A Aferences Col. A, A,—~ Understand Extensions of Difficulties, Rotc/Academy Rules and Delayed Program Rules 3 Rules 3 - Acquisition and Account Options - Understand Ba Rules SICA to start and interrupt TSP contributions ,— A ¢ aferences Understand how the intervals in the service, reentry and component
change each impact benefits 4-payment of continuing and fixed amount-considering the requirements to receive the Payment of continuing A ¢ & A ours consider the policies and procedures by requesting a fixed amount of retired salon The rate affects the value of a fixed amount - identifying the tools to analyze the fixed amount options - recognizes
the advantages and disadvantages of a fixed amount 6. Limit 29. Personnel and ready -to -date uniformed services mix the Retirement system is not classified who is affected? PDR Intemeally 2.5 2.0 ¢ &, 2 1.5% to 1.5% from 0.5% our 0.25% ¢ ¢ ¢ 0.25% 0.25 0.25% A, +1.0% ¢ 0.5% of 1.0% -0.5% approx. PERSONAL AND PROFESSIONAL 24
UNIFORMIZED SERVICES MIXING THE TRAVELING SYSTEM SYSTEM NOT CLASSIFIED. -Funding appropriate for L; Or, "already made a contribution allocation of TSP will continue to continue with its existing contribution allocation - new accesses with diams in or after the January of the HQM adjustment factor Government discount rate + =
2.71 % + 4.28 % = 6.99 % 44. Opt-in course: provides & € ceOpt in the population a comparison of current retirement systems and New, as well as training on the importance of the economy throughout life for retirement. Personal and ready 29 The combined retirement system of uniformed services not classified> 12 years paid the schedule of
Continued payment 1234567891011 12 13 11 12 DOD POLICH: CP MOTIPLE IS "BASED ON THE CURRENT PAYGRADE AND YEARS OF SERVICE. Years, pay a € ccOVER 12 € PEBD 37 U.S.C. Section 356 (as modified by NDAA to EF17): To each complete TSP member (as defined in the section 8440e (a) Tulle 5) of the uniform services under
the jurisdiction of the secretary that- (1) completes 12 years of service; and (1) concluded at least 8 and more than 12 years of service in a uniform service; and members of the service that For an additional service, agreeing with the CP on the day they reach 12 years of pebd so the right to be paid for the rate of ¢ A,— & “see 12 4 € = 8 years, ¢
aference A “Over 8 years = 10 years ¢ Ady Ady” “more than 10 Ady> 10 years, but 8 years, but < 10 YEARS = ¢ aferences “More than 8 Ady 14 = 12 years, ¢ Ady ¢ A ¢ A ours” More than 12 Aferences
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